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Welcome

I have previously written about the 
national economic situation and 
public expenditure reductions.  
As you are all well aware these have a direct 

impact on the fi nancial position of the council.

Consequently this remains a key priority for us 
all to manage in a proactive way building on the 
council’s track record and fi nancial stability.  Leading 
members and CMT are focusing on reviewing our 
fi nancial plan for the coming years to ensure that 
the targets previously agreed remain deliverable 
and new information and issues are taken into 
account.

A great deal has been achieved already and we 
are fi rmly on track to meet the targets set for 
the current fi nancial year.  As you know some 
of our savings are being achieved by seeking out 
new funding opportunities and investing in new 
technology in order to deliver services more 
effi ciently and effectively.  Examples of this are the 
installation of solar photovoltaic panels on council 
buildings and maximising the use of ICT to support 
mobile working.

A key part of continuing to deliver services in 
new and innovative ways is the council’s Business 
Transformation programme which is now seeking 
to deliver £14m of budget savings over four years.  
Very good progress is being made and savings 
totalling £7.5m have been identifi ed.  This work 
involves many services across the council and 
eventually all parts of the council will be considered 
in detail to identify any further potential for 
savings.  There are currently 10 major projects in 
operation, each of which includes many separate 
work streams.  If new or different ways of working 
are being considered in your service area I would 
encourage all of you to get involved and offer your 
own ideas for improvement.

The Audit Commission has recently issued its 
formal annual report on the council which records 
that the external auditor is satisfi ed that the council 
has proper arrangements for achieving value for 
money.   He notes that offi cers and members share 
a good understanding of the fi nancial position and 
future pressures and that the organisation is clearly 
prioritising its resources within tighter budgets and 
balancing this in part through the effective delivery 
of the Business Transformation programme.  This 
is important as it provides an independent view of 
the council’s arrangements and reassurance about 
the soundness of our approach for all of us and our 
residents.

Nigel Pearson, chief executive

Chris Mills and Rachel Urwin, from the 
valuation and estates service, have both 
been successful in passing the Assessment 
of Professional Competence and 
becoming members of the Royal Institute 
of Chartered Surveyors.

John Read, valuation and estates manager, said: 
“Congratulations to Chris and Rachel on their 
achievement. 

“The Assessment of Professional Competence 
(APC) follows at least two years of practical 
experience, structured to meet the mandatory 
and optional competencies required to gain 
professional status.  

We have 
supported them through 
this process, with both a counsellor and 
supervisor within the team co-ordinating their 
work and experience to help them reach the 
required standards.”

Surveyor success

GOT SOMETHING TO CELEBRATE? Send your weddings/ retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

Owners: Ken and Lynda Waddy
Pets’ names: Shona and Tia 

If you have a pet who wants to star in 

the Grapevine, send your pet picture, 

pet name and a 25-word introduction to 

the.grapevine@eastriding.gov.uk

Meet Shona and Tia two South 
Cave Specials (H.A.W.T), who 
live with Ken and Lynda Waddy, 
caretaker and cleaner at County 
Hall, Beverley.
Tia the Bull Mastiff Cross is totally 
blind so Shona wears a bell on her 
collar so Tia always knows where her 
best friend is. 

Thanks to Shona’s help and guidance, 
Tia is able to live a happy and near 
normal life.

Las Vegas wedding for Zoe and 
Alex
Congratulations to Zoe 
Sutherland, a senior 
auditor, who recently 
married Alex Munday 
in  Las Vegas, USA.   

The ceremony was held 
at the Chapel of Flowers 
and the couple celebrated 
with dinner for two at the 
Harley Davidson Cafe. 

She has promised all her 
colleagues in internal 
audit a reception and a 
big cake next year.
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Young people from 
Beverley and 
Bridlington are 
celebrating after 

scooping a national award 
at a prestigious ceremony 
in London.

The Beverley and Bridlington 
National Citizen Service 
(NCS) groups walked off 
with the award for best fi lm 
or multi-media for their 
two minute fi lm called East 
Riding NCS- A Comedy.

The awards were 
attended by four 
members of the groups 
– chosen at random – 
including Drew Ferris, who out 
of 1,500 people taking part made it into 
the fi nal six nominations of the inspiring 
individual award.

They met HRH The Princess Royal at the 
ceremony, which was held in Tottenham and 
hosted by Reggie Yates.

Katherine Stoney, volunteering offi cer 
with the youth support service at the 
council, said: “Eddie Young, a Beverley NCS 
participant, did an absolute brilliant job 
editing hours of fi lm footage of all the 
exciting NCS activities over the summer 
holidays to create a funny fi lm which we 
hope will encourage young people to join 
the scheme next year.

“I think it was the backing track, written and 
performed by members of the Bridlington 
group, which clinched the award for us in the 
eyes of the judges.

“The awards ceremony was a lovely 
event with the young people having the 
opportunity to meet HRH Princess Anne 
and Tim Loughton, parliamentary under-
secretary of state for children and families.

“Drew did amazingly well to be short-listed 

for 
the inspiring 
individual award. 

This was the only category for 
individuals so to be in the fi nal 
six from over 1,500 young 
people who took part in the 
NCS through Catch22 is 
some achievement.

“Although Drew did 
not win the award, this 
category was presented by 
HRH Princess Anne and 
it was fantastic to hear 
her talk about Drew 
and his achievements 
when announcing the 
nominees.”

CELEBRATING: Above, 
representatives of 
the NCS groups are 
presented with the 
award for best fi lm 
or multi-media by 
host Reggie Yates, 
and right, Drew Ferris

NCS groups win 
best film or multi-media 
award 
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Last month CMT approved social 

media guidance for staff and 

three time-limited social media 

pilots. A social media project 

board is now being established.

The board will monitor and evaluate the 

risks and benefi ts of the social media 

pilots and report back to CMT for further 

consideration.

The Questions and Answers (right) should 

help to answer some of the questions staff 

have about the use of social media. For 

further guidance please refer to the social 

media guidelines which are available on 

the intranet. 

Social media guidance 
for staff now in place

Q: Who do these guidelines 
apply to?
A: These guidelines apply to all council staff, 
including school based employees where it 
has been adopted by the respective school 
governing body.

Q: What is social media?
A: Social media is the term commonly given to 
websites and online tools which allows users 
to interact with each other in some way – by 
sharing information, opinions, knowledge and 
interests.

Q: Are there any examples of 
social media?
A: Social media can be referenced in a variety 
of ways examples of these are, but not limited 
to:

• Blogs, for example Blogger
• Facebook
• Collaborative spaces, such as Wetpaint
• Media sharing services, for example You 

Tube
• Microblogging sites such as Twitter
• Linked In

Q: Am I affected by council 
policies even when I’m on my 
personal social networking 
sites?
A: All staff should understand that information 
shared through social media, even if its in 
their own private social media space, may 
be subject to council policies, copyright, data 
protection and other legislation.

Q: I have a personal Facebook 
and Twitter account, what 
are my responsibilities as an 

employee?
A: It is the responsibility of staff 

to make sure their use of 
social media, whether in a 

professional or personal 
capacity, is in accordance 
with relevant council 
policies. Any misuse of 

social media could result in action being taken 
under the council’s disciplinary policy, which 
could result in dismissal.

Q: What shouldn’t I talk 
about on my personal social 
networking accounts?
A: You shouldn’t reveal sensitive or 
confi dential information obtained at work. 
You must not make offensive or inappropriate 
comments about a colleague, customer or 
the council that could be interpreted as 
harassment or bullying nor should you use 
social media in any way that is likely to bring 
the council into disrepute.

Q: Can I access social media 
sites for a work-related issue?
A: Staff are only allowed to use social media 
for work purposes with the express prior 
permission of CMT. Employees who are able 
to use social media must adhere to council 
policies.

Q: Can I access my personal 
Facebook account during my 
lunch break?
A: No. Access to social media during work 
time for personal use is not allowed.

Q: Can I access my personal 
Facebook account from my 
council-owned computer?
A: No. Access to social media from a council 
computer either at work or at home is not 
allowed nor should you use personal hand-
held devices to access social media sites 
during your normal working hours.

Q: Can I send councillors 
a friend request from my 
personal social networking 
site?
A: No, you must not invite councillors to be 
your friends nor should you accept invitations 
from them to be their friend or make postings 
on their sites or blogs. The Code of Conduct 
for Employees makes it clear that close 

personal familiarity between staff and councillors 
is to be avoided.

Q: I have a friend request from a 
person who I have been dealing 
with as a customer. Should I 
accept their request?
A: It is not advisable to become friends on social 
networking sites. There may be a confl ict of 
interest and security and privacy issues.

Q: I have privacy settings on 
my social media sites. Does this 
mean my personal information is 
secure?
A: Know your friends and do not assume your 

friends and friends of friends have your best 
interests at heart. You should assume that when 
using any form of social media there is no such 
thing as privacy. 

Q: Who is responsible for what 
I put on any social networking 
sites?
A: Staff are personally responsible for the content 
they publish on blogs, wikis or any other form 
of user-generated media. Be mindful that what 
you publish is there for a long time. Protect your 
privacy where appropriate and possible.

Q: Can I still continue with my 
own personal blog?
A: Yes but be professional and remember at all 

times you are an ambassador for the council. Even 
if it is your own blog, you are still seen by many as 
a council employee and therefore represent the 
council.

Q: I take part in a number of 
online forums. Is this safe?
A: Forums often have open access with limited 
security and information that is shared or divulged 
about you as an individual or as an employee can 
be used by others to manipulate or misinterpret 
this information to the detriment of you or the 
council. Always take this into consideration before 
sharing information.

• Never give out personal details like home address and phone numbers
• Stay within the legal framework and be aware that libel, defamation, copyright and data laws apply
• You should not disclose information, make commitments or engage in activities on behalf of the 

council, unless expressly authorised by CMT
• Be aware of your association with the council in online spaces.
• Show consideration for other’s privacy and for topics that may be considered objectionable or 

infl ammatory
• Treat others with courtesy.

For further information please refer to the Social Media Guidelines on the intranet or contact HR 
Helpdesk, on (01482) 3911221.

Social networking do’s and dont’s
STORY
COVER
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Industrial action on 
30 November 2011
In response to the 

Government’s consultation 
on proposals for change to 
public sector pension schemes, 

several trade unions have notifi ed 
the council of their intention to 
ballot their members on a proposed 
day of strike action on 30 November 
2011 (see intranet for list).

To ensure continuity of critical services, 
discussions will be held with trade unions 
on specifi c posts and services which will 
be exempt from strike action. 

However, there will be no guarantee that 
such exemptions will be provided in these 
circumstances.

Guidance and frequently asked questions 
will be made available to schools 
incorporating appropriate letters to 
be issued to all school-based staff. The 
normal co-ordination of school closures 
and partial closures will be dealt with 
through a helpline on (01482) 392999.

Strike records

Managers and head teachers will be 
required to maintain records of staff who 
take strike action and agreement will be 
sought with trade unions to start pay 
deductions from January’s pay period. 

The deadline for notifying support 
services or school administration teams 
of deductions is 9 Jan 2012. Staff paid by 
time sheets will be contacted directly.

Pay deduction

The council will regard those taking part 
in any strike action as being in breach 
of their contract of employment and, as 
a result, they will have no entitlement 
to pay during the periods in which 
the action occurs. Deductions will be 
wherever possible in January 2012:

Teachers  
1/365 of annual salary for a full day, 
or an hourly rate of annual salary x 
1/365 x 1/6.48, for part-time.

Corporate staff  
1/260 of annual salary for monthly 
paid, fi ve-day week, or 1/5 of a week’s 
wage if they are weekly paid. 

Any member of staff who should be 
attending work on that day and is not a 
member of a trade union but is taking 
part in the strike action will be deemed 
to be on strike and a deduction will be 
made from their salary as outlined above.

Pension

LGPS members who strike will lose that 
day from pensionable service. At the end 
of the dispute members will be sent a 
letter explaining how to buy this back by 
paying pension contributions including 
the employer’s contribution at the 
appropriate rate. 

Teachers will not be paid during any 
period of strike action. This will constitute 
a break in pensionable service for staff 

who are members of the Teachers’ 
Pensions Scheme and teachers will not be 
able to buy back any pensionable service. 
(See www.teacherspensions.net for 
information).

Absence on strike day

Unless previously booked, no leave 
applications will be approved for 30 
November 2011. However, staff with 
children at schools affected by the 
strike action, who are unable to make 
alternative arrangements for child care, 
may request annual leave in the normal 
way, or seek other mutually agreeable 
working arrangements for that day with 
their manager.

Any member of staff who should be who are members of the Teachers’
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The council is 
carrying out a 
further public 
consultation on its 

draft Core Strategy – the 
main planning document 
for the Local Development 
Framework, which is the 
planning blueprint for the 
future of the East Riding.

Once adopted, the Core 
Strategy will guide decisions 
on the location of new homes, 
businesses, shopping, leisure, and 
community facilities to 2028 
(replacing the existing Local 
Plans). 

A previous consultation took 
place in summer 2010, which 
generated 2250 comments. 

This is now being followed up 
with a further consultation 
on specifi c parts of the Core 
Strategy to address responses to 
last year’s consultation and take 
into account new information 
on the demand for new housing 
and the amount of jobs that are 
expected to be created.

The consultation is seeking views 
on:
• a ‘vision’ for how our larger 

towns will look by 
2028 

• a proposal to build 
25,500 new homes 
across the East Riding 
to support current 
and future housing 
need and demand

• the amount of new 
homes that will be 
built in each town 
and village

• the amount of affordable 
housing that will be 
required with new housing 
developments, ranging from 
5-25 per cent across the 
different housing market areas 
in the East Riding

• the amount of land that is 
needed to support new jobs 
and  the economy, including 
extra land at Hedon Haven.

To view and comment on 
the Core Strategy Further 
Consultation please log on to 
the website http://eastriding.
limehouse.co.uk/portal/ The 
document is also available to 
view in all customer service 
centres and libraries in the East 
Riding.  

The quickest way to respond is 

to use our online 
interactive document but you can 
contact us for a questionnaire 
or send your response to us by 
letter or email.  

The forward planning team 
is hosting a series of drop in 
sessions where you can talk to a 
member of the LDF team about 
the consultation.  

The remaining drop in sessions 

are 
being held between 2.30-
6.30pm (see panel).

The consultation ends on 19 
December.

The forward planning unit, 
County Hall, Beverley, HU17 
9BA, tel (01482) 391739 or email 
forward.planning@eastriding.
gov.uk

Planning for new homes 
and jobs 

Tuesay, 22 November  Withernsea Library

Tuesday, 22 November Hessle Library

Wednesday, 23 November Bridlington North Library

Tuesday, 29 November Hedon Library

Tuesday, 29 November Pocela Centre,  Pocklington

Wednesday, 30 November Goole Library

Thursday, 1 December Beverley Library

Thursday, 1 December Willerby Library

Monday, 5 December Driffi eld Library

Tuesday, 6 December Petuaria Centre,  Brough

Tuesday, 6 December   Hornsea Library

Wednesday, 7 December Howden Library

Wednesday, 7 December Wicstun Centre, Market Weighton

Thursday, 8 December Cottingham Library

Four of the many benefi ts available through Shop 
& Save. See ‘Staff Benefi ts’ on the intranet for all 
offers and watch out for the next issue of The 
Grapevine Shop & Save – released on Monday, 
28 November, which will feature all offers.

If you have any businesses in mind for the Shop & Save scheme, please call the 
communications team on (01482) 391448.
The council does not endorse any of the products or services promoted in the Shop & Save scheme.

Studio 45 Hair & Beauty
Studio 45 Hair & Beauty Salon are 
offering 20 per cent off all hair and beauty 
services on Tuesdays to Fridays and fi ve 
per cent off all L’Oreal Serie Expert, 
Techni Art hair products and Dermalogica 
beauty products. Other offers available 
throughout the year which can be found 
on our website and our Facebook 
page. Please come in and visit the salon 
or book for a consultation (skin tests 
required 48 hours prior to colouring and 
tinting services). Contact Studio 45 Hair 
& Beauty Salon. Tel: (01482) 871127, email: 
studio45hairdressing@hotmail.co.uk or 
visit: www.studio45hairandbeauty.co.uk
Bovey plumb
Plumbing and heating engineer, covering 
boiler servicing and repairs, and all 
other aspects of plumbing and house 

maintenance. 
Ten per cent 
discount, Gas Safe 
registered. Contact 
Adrian. Tel: (01964) 
541802 or 07909 764796.

Hays Travel
Exclusive deals with savings 
of up to 10 per cent discount on all major 
tour operators. Contact Graeme quoting 
ref: ERYC10. Tel: (01964) 598201.

Mimosa restaurant
Tuesday to Sunday 10 per cent discount 
(inc. drinks). Enjoy the delightful healthy 
eating experience from the charcoal 
grill, to the BBQ-fi sh-vegetable dishes. 
Supporting Fairtrade and local produce. 
Mimosa, Beverley Road, Hull. Tel: (01482) 
474748 or visit: www.mimosahull.com
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What are the biggest risks facing 
the council and what is the best 
way to engage our workforce in 
challenges of the future?
The council’s key risks are captured in the 
strategic risk register and include:

• Failure of formal partnerships or key 
contractors/suppliers to deliver agreed results/
services. The council relies on contractors and 
suppliers to deliver services and goods that are 
key to the functioning of the council.

• Signifi cant service failure leading to serious 
impact on human welfare, the environment, legal 
action or increased inspection - recognising 
the critical nature of services provided by the 
council.

• Failure to plan and respond to civil 
contingencies. For example, extreme weather 
fl ooding.

• Failure to plan effectively and robustly for 
funding reductions. - recognising the impact 
of current funding reductions and the need 
to continue to meet core priorities whilst 
delivering savings.

The Managers’ Conference was the start of the 
process for ensuring our workforce is engaged in 
future challenges.  Managers at the conference will 
hopefully have taken the key points away from the 
conference into their team meetings to cascade to 
all staff with a view to encouraging innovative ideas.

Does the council support staff in 
30 November day of action to 
protect our pensions?
This is a national issue affecting the whole of the 
public sector.  We understand the issues being 
pursued by trade unions in seeking support for 
industrial action starting on 30 November.

As a council we are obliged to provide a range 
of services to our residents - in particular to 
those vulnerable children and adults within the 
community.  We will work with our workforce 
to ensure the impact to those critical services is 
minimised to avoid any detrimental impact upon 
service users.

Do we consider the partnership 
with arvato has been a success?
The partnership continues to be successful. 
Services delivered by arvato, on behalf of 
the council, continue to perform well when 
compared both regionally and nationally.

The current economic conditions have not 
resulted in the job creation envisaged at the start 
of the contract.  However, arvato continue to 
explore opportunities for job creation.

Why not utilise gritting services 
during adverse weather by 
selling gritting services to large 

private sector employers who 
are not on existing gritting 
routes?
The council has legal duties set out in the 
Highways Act about keeping the highway safe 
and free fl owing even at times when snow and 
ice is experienced. Our winter service plan sets 
out how we deliver services, such as the gritting 
fl eet we have available to treat the highway 
network often around the clock when inclement 
weather is experienced. We do not have suffi cient 
spare capacity to offer such a service to private 
companies as we do with some of our other 
services such as commercial waste collections.

Does the council have plans 
to boost the local economy 
by utilising the skills of local 
businesses and trades persons 
rather than giving contracts to 
companies which reside outside 

the East Riding?
We work very hard to use local contractors 
either directly or indirectly (as sub-contractors) 
on East Riding contracts even though under UK 
and EU legislation for procurement it is illegal for 
the council to favour local labour/contractors.

We assist local contractors legally in the 
following ways:

• We break down specialist work to individual 
trades where local fi rms are more competitive.  
Many other councils have gone for big national 
facility management company type contracts.

• We use approved lists for recurrent contracts 
that need to be individually priced and don’t 
have to be aggregated.

• We have quality questions based on response 
times to deal with any problems that occur 
outside normal working hours.

• We divide major construction frameworks 
that require EU advertising into value bands 
to provide opportunities for local SMEs to 
apply and be competitive - many councils only 

have one main contractor to provide all their 
requirements.

• The council promotes main contractors to 
invite local fi rms to quote for sub-contract 
packages.

• The council actively promotes and works with 
suppliers to employ locally.  

Will the council restructure - 
given the integration of health 
and other changes to the senior 
and corporate management 
teams?
There have been a number of changes to the 
functions we are responsible for which have 
been successfully managed.  Alongside this, the 
management structure is kept under review and 
various changes have been implemented resulting 
in effective services and direct management cost 
savings. 

How are we going to cope with 
the £210 million housing debt?  
Are we challenging it?
We are working on an updated 30 year business 
plan to ensure the council’s housing stock can be 
well managed and maintained providing a good 
service for our tenants.  As part of this exercise 
we will provide for fi nancing the estimated 
£210m debt to be transferred to the council 
from the Government next year.  However, 
we continue to challenge the amount of debt 
and have sought expert legal advice, held high 
level discussions with senior Department for 
Communities and Local Government offi cials in 
London and will pursue this further over the next 
few months.

Answers continued in 
the next Grapevine

Answers to 
your questions
At last month’s Managers’ Conference mangers posed a number 
of questions to Nigel Pearson and Councillor Parnaby OBE. 
Only a limited number of questions could be answered on the 
day. Some of the questions are answered below.
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This workshop is designed to 
provide managers with the 
strategies for improving their 
own personal effectiveness and a 

greater understanding of managing stress in 
themselves and others.  

At fi rst glance it may be surprising to some to include 
managing stress and assertive behaviour together.  

However the two are closely linked and being 
assertive is a key skill needed in managing our own 
stress levels. 

The learning outcomes for the course are to:

• have an understanding of stress and assertive 
behaviour

• understand the causes, effects and implications

• be able to use tools and techniques for managing 
stress in self and others

• be able to use tools and techniques to improve our 
assertive behaviour.

The next workshop will be held on Thursday, 15 
December 2011, 2-5pm in the Council Chamber, 
Skirlaugh.  

Leadership for Excellence

Managing yourself – 
stress and assertive 
behaviour

The council’s children’s services 
have been judged to “perform well” 
following a recent Ofsted assessment.

Following the 2011 children’s services 
assessment, inspectors found that the 
performance of 2010 had been sustained.

They also found the large majority of services, 
settings and institutions inspected by Ofsted 
are good or better overall and the very large 
majority of provision helps children to stay 
safe and to learn.

The assessment also highlighted a number 
of strengths, including the majority of early 
years and children’s centre provision which 
are good or better, while nursery and primary 
schools are offering good or better provision 
for children under the age of five. 

Key Stage 2 results are in line with similar 
areas and the national average and the three 
local special schools and the pupil referral unit 
are all good.

Inspectors did highlight several areas for 
improvement but said that, although one 
secondary school continues to be inadequate, 

monitoring visits show that the local authority 
is providing good support.

Alison Michalska, director of children, family 
and adult services, was pleased with the 
assessment.

She said: “We continually strive to improve 
outcomes for children and young people, 
especially for those who are particularly 
vulnerable.

“This is a good reflection of the services 
offered to the children and young people in 
the East Riding.”

Children’s services ‘performing well’

Calling all managers and leaders – latest member and management development newsProgramme for November and December
Course title and pathway Date Time VenueLeading others to success- 
Established Manager

16 November  9.30am- 
12.30pm

Council Chamber, 
Skirlaugh*Recruitment and Selection- Core 17 November 9.30am-

4.30pm
Goole Leisure 
CentreEmployee Development Review 

Workshop- Core
21 November 1.30am- 

4.30pm
Training Room, 
SkirlaughHow to manage using effective 

communication-Established Manager
21 November 9.30am- 

12.30pm
Council Chamber, 
SkirlaughUnderstanding how to motivate 

yourself and others – Established 
Manager

23 November 2-5pm Council Chamber, 
Skirlaugh

Delegation – Established Manager 7 December 9.30am-
12.30pm

Council Chamber, 
SkirlaughManaging Change – Established 

Manager
9 December 9.3am-

12.30pm
Council Chamber, 
SkirlaughQuestioning Techniques- New and Established Managers

13 December 1-2pm Room 2, County 
Hall, BeverlyManaging Yourself -  Stress and 

Assertive Behaviour – Established 
Manager

15 December 2-5pm Council Chamber, 
Skirlaugh

There are only a few places left on some of the above workshops so book now using the link below to view these and other workshops available on the Leadership for Excellence Programme.  
Bookmark the site for ease of access.
http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/leaderexcel/pathways/* Lunch is provided
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Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at:
www.TheSpaBridlington.com

Vivaldi by 
Candlelight   
Sunday, 27 
November, 
2pm, Spa 
Royal Hall, £15 adult/£12 conc

Directed from the violin by Andrew 
Long, The New World Ensemble will 
make their debut with a concert packed 
full of much-loved classics. They will 
start with Mozart’s Salzburg Symphony 
in D before turning to the romantic 
sounds of Grieg’s Two Elegiac Melodies. 
Completing the fi rst half will be Elgar’s 
quintessentially English Serenade for 
Strings. 

Vivaldi wrote his timeless The Four 
Seasons, based on poems describing 
everyday Italian life throughout the year. 
The New World Ensemble will explain 
these and give musical examples offering 
a unique chance to get behind the music 
and hear this masterpiece.

A pre-theatre lunch is also available, 
from 1pm, priced at £9.95.

Fatboy Slim   
Friday, 9 December, 
9pm, Spa Royal Hall, 
£25 (+ £2.50 booking 
fee), Over 18

DJ Norman Cook, 
more commonly known by his alias, 
Fatboy Slim, will be treating clubbers in 
Bridlington and the East Riding to one of 
his infamous acid house parties, as part 
of his Five Night Stand UK Tour.

The DJ and music producer, whose 
hits include Praise You, Right Here, 
Right Now and Weapon of Choice, will 
be joined on the night by exciting new 
talents Jackbeats and Doorly.

Cook said: “It’s been a classic year 
so far with raves on the Great Wall of 
China, beach parties in Tokyo and now 
festive fun in the Mecca’s and ballrooms 
of the UK.”

For further information or to 
book tickets, call The Spa Box Offi ce 
on (01262) 678258 or visit www.
TheSpaBridlington.com

,
95.

by his alias

ht  

5 adult/£12 conc

Room bookings at East Riding venues

The Spa Bridlington

The Spa Bridlington has a range 
of conference and event rooms 
set in breath-taking surroundings 
with views overlooking sandy 

beaches and the North Sea. 
Eight purpose-built function and break out 
rooms of various sizes are available for trainings, 
meetings, seminars, conferences and weddings. 

All rooms come with full technical facilities and 
the whole building is accessible to visitors with 
disabilities. 

Disabled parking is located 15 metres from the 
venue as well as multiple long-stay car parks. 

The Spa is also close to the new Park and Ride 
stop. 

The venue has an in-house hospitality team, 
who offer an excellent bespoke service to cater 
for individual requirements and the events 
management team will be on hand to make 

sure the 
event runs 
smoothly 
from start 
to fi nish. 

Nicola 
Frankish, 
marketing offi cer for The Spa, said: “The 
Spa offers a superb service catering for meetings 
and conferences of all sizes. 

“Our sales team is dedicated to ensuring your 
meeting runs smoothly. 

“With fabulous views over the Bridlington 
Bay you can hold your meeting in style at the 
fabulous Spa Bridlington.”

For further information or to make a booking, 
call Janice Hawtin or Martyn Coltman on 
(01262) 401400 or visit 
www.TheSpaBridlington.com

TOP TIPS Jonathan Crozier, a council waste and recycling offi cer, offers a few 
tips on preventing the waste of food over the festive season:

• Stilton freezes really well without grating and 
can be defrosted for the cheese board, a quiche 
or soup.

• Bread can be kept over the Christmas holidays 
in the freezer. It keeps perfectly for when you 

need it and you can use a sliced loaf at breakfast 
by toasting slices straight from frozen. 

• Save space in the fridge for extra Christmas 
food by leaving out items which do not need to 
be chilled such as eggs, potatoes and bananas.

This is a recipe to 
cut out and keep for 
Christmas for using 
up leftovers.
In the UK we all throw 
away food worth £12 
billion a year, most of it 
going to landfi ll. 
But in September East Riding 
residents diverted almost 3,000 tonnes of 
food and garden waste and cardboard from 
landfi ll by putting it in the brown bin.
In readiness for the festive period, we could 
look for ways of preventing food waste by 
keeping shopping lists to prevent over-buying 
and fi nding tempting recipes for leftovers. 
This recipe is a good start.

Turkey and ham 
leftover pie

Send us your recipes
The council is a keen promoter of reducing food waste. See www.target45plus.org.uk for tips and hints. For more information, contact waste and recycling offi cer, Michelle Oxtoby.

Method

Ingredients:

RECIPE

V
C

gg

s 

t 

offi cer for The Spa, said: “The 

Pre-heat the oven to 230C/gas 8. 1. 
Melt the butter in a saucepan large enough 2. 
to hold all the meat, add the chopped onion, 
season with salt and pepper and sweat on a 
gentle heat until the onions are softened. 
Place the sliced mushrooms in a little butter 3. 
in a frying pan over a high heat until golden 
brown.
Add the mushrooms to the onions, together 4. 
with the cream and stock and bring to the boil. 
Leave to simmer gently for several minutes 
until it starts to thicken, then season to taste. 
Stir in the meat leftovers and pour into a 5. 

shallow baking dish. 
Cover with puff 
pastry, sealing the 
edges and making a 
small incision in the 
top to let steam 
escape. 
Transfer to the oven and bake 6. 
for 10 minutes, then turn the heat down to 
200C/gas 4 and bake for a further 20 minutes. 
When the pastry is golden brown, remove 7. 
from the oven and leave to cool slightly before 
serving. 

30 g butter • 
1 large onion, fi nely chopped 

• 
450 g mushrooms, sliced 

• 
275 ml cream • 
100 ml turkey or chicken stock 

• 
675 g cooked turkey, and ham leftovers, cut into 

• 
2cm chunks 

1 tbsp chopped tarragon, or marjoram 
• 

puff pastry, rolled out to ½ cm thickness, enough 

• 
to cover the dish.

and bake 

t to ½ ct t
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The following signifi cant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

31 October 

7 November 

Tell Us Once

The council, through its registration and 

celebratory service, is to provide a new 

service which will make things easier for East 

Riding residents.

Tell Us Once is a national, cross-government 

programme led by the Department of Work 

and Pensions. Information about the newborn 

or deceased is collected by the registrar and, 

with the consent of the informant, shared 

with those services taking part in the project 

including the Passport Agency, DVLA, DWP, 

HMRC’s Child Benefi t and Tax Credits offi ce 

and council services, such as adult social 

care, housing, council tax and electoral.

For more information, visit the Tell Us Once 

intranet page or contact Amanda Wilde, 

customer strategy manager, on (01482) 

393360.

Joint council bid to Regional Growth Fund success    

A joint bid by East Riding of Yorkshire Council and Hull City Council to the 

Regional Growth Fund (RGF) has been successful, securing £25 million to 

stimulate private sector investment in the area.

The RGF is a £1.4 billion fund set up by the Department for Business, 

Innovation and Skills (BIS) that will operate for three years, from 2011 

to 2014, to boost investment from the private sector for projects that offer 

signifi cant potential for long-term economic growth and the creation of 

additional, sustainable jobs.

Councillor Stephen Parnaby OBE, leader of the council, said the 

announcement is welcome news for the area at a time when we are seeing 

cutbacks in the private sector, such as at BAE Systems in Brough. He added 

the council is committed to improving the prosperity of the area and to 

bringing more private sector organisations here, particularly those involved 

in the renewable energy sector. Councillor Parnaby also stated the funding, 

along with the formation of the Humber Local Enterprise Partnership (LEP) 

and the Humber area being granted Enterprise Zone status, will allow the 

council to deliver a robust local economic response that will help our area 

through these uncertain fi nancial times.

Councillor Steven Bayes, portfolio holder for economic regeneration and 

employment, at Hull City Council said the joint bid was fantastic news and 

that both councils would work together to ensure the area gets the maximum 

benefi t from this money.  He said this funding we will be able to secure and 

develop a local supply for the renewables industry, establishing Hull and 

Humber as a world class centre for renewable energy.

Food and Veterninary Offi ce visit to the East Riding  
The European Food and Veterinary Offi ce (FVO) is carrying out a two day audit of the council’s animal feed functions this month.The FVO is a service of the European Commission, responsible for ensuring community legislation on food safety, animal health, plant health and animal welfare is properly implemented and enforced. In total, the FVO will visit six local authorities in England, and two others in Wales and Scotland, to discuss their offi cial controls on animal feed, including several responsible for controls at points of entry and import controls. The council has been selected in part due to the favourable outcome of the visit by the Food Standards Agency in March 2011.

A further report will be provided to CMT when the outcomes of the audit are available.For further information contact Paul Abbott, public protection services group manager, on (01482) 396171.

Children’s services ‘Perform Well’
CMT would like to congratulate staff in children’s 

services after a recent Ofsted assessment judged that 

the service was ‘performing well’.Following the 2011 children’s services assessment, 

inspectors found that the performance of 2010 had 

been sustained.The assessment highlighted that nursery and primary 

schools are offering good or better provision for 

children under the age of fi ve, Key Stage 2 results are 

in line with similar areas and the national average and 

the three local special schools and the pupil referral 

unit are all good.Inspectors did highlight several areas for 
improvement but said that although one secondary 

school continues to be inadequate, monitoring visits 

show that the local authority is providing good 

support.
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Education Welfare Offi cers (2 Posts)
£26276 (point 31)
Full-Time   Fixed Term   Beverley
Post No: INS0044-58-11/11
Closing Date: 29.11.11

Senior Procurement Offi cer
£26276 - £29236 (points 31-35)
Full-Time   Permanent   Beverley
Post No: SPS1010-11/11
Closing Date: 29.11.11

Accountancy Assistant
£21519 (point 25) pro rata
Full-Time   Permanent   Beverley
Post No: FIN0190-10/11
Closing Date: 29.11.11

Area Supervisor
£21519 (point 25)
Full-Time   Permanent   Area Based
Post No: INF0203-11/11
Closing Date: 2.12.11

Soft Skills Co-ordinator - Older Workers 
Employment Network
£21519 (point 25) pro rata
Part-Time   Fixed Term   Beverley
Post No: PED0306-11/11
Closing Date: 22.11.11

Assistant Construction Offi cer
£19126 - £21519 (points 21-25) career graded
Full-Time   Permanent   Beverley
Post No: INF0952/1004-10/11
Closing Date: 23.11.11

Procurement Offi cer
£19126 - £21519 (points 21-25)
Full-Time   Permanent   Beverley
Post No: SPS1110-11/11
Closing Date: 29.11.11

Personal Advisor - Older Workers 
Employment Network
£19126 (point 21) pro rata
Part-Time   Fixed Term   Beverley
Post No: PED0305-11/11
Closing Date: 22.11.11

Support Services Assistant - Safeguarding
£15725 (point 14)
Full-Time   Fixed Term   Beverley
Post No: CCS0541-11/11
Closing Date: 20.11.11

Community Nursery Nurse
£9.91 per hour (point 21)
Part-Time   Fixed Term   Brough
Post No: INS1320-10/11
Closing Date: 29.11.11

Library Supervisor
£9.91 per hour (point 21)
Part-Time   Permanent   Snaith
Post No: CUL0241-10/11
Closing Date: 29.11.11

Deputy Registrar of Births, Deaths 
& Marriages/Deputy Superintendent 
Registrar
£8.72 per hour (point 17)
Part-Time   Permanent   Goole
Post No: SPS1133-11/11
Closing Date: 29.11.11

Library Assistant
£8.15 per hour (point 14)
Part-Time   Permanent   Snaith
Post No: CUL0242-10/11
Closing Date: 29.11.11

Assistant Play Development Worker
£7.63 per hour (point 11)
Part-Time   Fixed Term   Brough
Post No: INS1180-10/11
Closing Date: 29.11.11

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Beverley
Post No: INF1297-10/11
Closing Date: 2.12.11

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Pocklington
Post No: INF0716-10/11
Closing Date: 2.12.11

Customer Services Assistant - Dryside
£7.04 per hour (point 9)
Casual   South Cave
Post No: CUL0457-10/11
Closing Date: 29.11.11

Toilet Attendant
£6.62 per hour (point 7)
Part-Time   Permanent   Beverley
Post No: INF0620-10/11
Closing Date: 2.12.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Beverley
Post No: INF1298-10/11
Closing Date: 2.12.11

Cleaners (4 Posts)
£6.29 per hour (point 4)
Part-Time   Permanent   Driffi eld
Post No: INF1239-10/11
Closing Date: 2.12.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Hessle
Post No: INF1202-10/11
Closing Date: 2.12.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Temporary   Howden
Post No: INF0240-10/11
Closing Date: 2.12.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Temporary   Goole
Post No: INF0279-10/11
Closing Date: 2.12.11

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 28 November.  Job advertising deadline 21 November at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COUNCIL JOBS

STOP

STOP

For an informal discussion please contact 

tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Bridlington 
Marton Road outside school
Willerby Carr Lane outside school
Anlaby Hull Road PM
South Cave Market Place
Full uniform and training are provided.
We also seek standbys for all sites.
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For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukInternal COUNCIL JOBS

Senior Assessment 
Offi cer
£31754 (point 38) + casual 
user car allowance
Full-Time   Permanent   Hessle
Post No: ADS0129-10/11
Closing Date: 29.11.11

Housing Management 
Offi cer
£21519 (point 25)
Full-Time   Permanent   Goole
Post No: HPP0083-10/11
Closing Date: 30.11.11

Technical Assistant
£15725 (point 14)
Full-Time   Permanent   Beverley
Post No: ADS0916-10/11
Closing Date: 29.11.11



Senior ICT Support Engineer
£19126 (point 21)   BRIDLINGTON
This is an opportunity to join a team that supports 
and contributes to the exciting development of 
ICT in education at Bridlington School Sports 
College.  You must be able to demonstrate excellent 
communication, organisational and teamwork skills.  
A desire to develop your already established ICT skills, 
to enable the school to provide ‘cutting edge’ ICT 
provision for its students and staff, is essential.
This post is subject to an Enhanced CRB Check.
Hours: 37 per week, Monday to Friday, full-time.
Application pack available from Michelle Brannick, 
HR Manager, Bridlington School Sports College, tel 
(01262) 672593, email 
brannickm@bridlingtonschool.org.uk or at 
www.bridlingtonschool.eril.net  Post No: BRIDICT.  
Closing Date: 12 noon 21.11.11.  
Interview Date: w/c 28.11.11.

Mathematics Instructor (0.6 P/T Temp)
£15817 pro rata  PRESTON
Required for January 2012 to 31 August 2012 at 
South Holderness Technology College, an enthusiastic 
instructor of Mathematics to join a successful 
department.   You will work as an Instructor whose 
role is to support students specifi cally within the 
Mathematics department.    Duties include: taking 
lessons within the timetable and offering mentor 
support for individual students out of class and helping 
students keep to coursework deadlines.  You will have 
the ability to communicate effectively at all levels;  
have good interpersonal skills;  be able to use their 
initiative,  work unsupervised and under the direction 
of a member of the teaching staff;  be empathic and 
sensitive to students’ needs displaying tact, diplomacy 
and discretion. This highly regarded Technology College 
is situated on a pleasant green fi eld site in the village 
of Preston to the east of Hull.  South Holderness 
Technology College is committed to safeguarding and 
promoting the welfare of children, young people and 
vulnerable adults and all staff are carefully screened 
prior to appointment.  You will be required to apply for 
enhanced disclosure from the CRB.
Application packs available by telephoning (01482) 
899315, emailing Vacancies@shtc.org.uk or at 
www.shtc.org.uk Post No: SHTCMI.  
Closing Date: 12 noon 21.11.11.  
Interview Date: to be held ASAP thereafter.

Science Technician (Job Share Temp) 
£6696 (point 14)   BEVERLEY
Required from January 2012 to cover long-term 
sickness absence at Longcroft School a Performing 
Arts College in Beverley.  We seek a well-qualifi ed 
technician to provide support in our Science 
Laboratories.  You will have a sound knowledge of 
laboratory, COSHH and ICT procedures and a formal 
qualifi cation in a Science discipline.  Experience in 
practical laboratory work, preferably in an educational 
or industrial environment would be an advantage.
Hours: 18.5 per week, over 2.5 days term-time plus 
5 days.
Application form and further details available from 
www.longcroft.eriding.net or directly from the school 
offi ce, tel (01482) 862171.  Post No: LONGST.  
Closing Date: 18.11.11.  Interview Date: w/c 28.11.11.

Play Co-ordinator (P/T Temp)
£8.72 per hour (point 17)   AIRMYN
We seek an enthusiastic play co-ordinator to run 
our after school club at Airmyn Park Primary School.  
Following the school’s policies and procedures, you will 
be responsible for planning activities and developing 
the club.
You will be qualifi ed to NVQ Level 3 or equivalent (or 
be working towards the qualifi cation) and will need a 
high level of managerial skills to lead and instruct staff.  
Excellent communication and organisational skills are 
essential, as is a fi rst aid certifi cate however training 
can be provided.
Hours: 15 per week, Monday to Friday 3.15pm - 
6.15pm, term-time.
Application form available from Sue Sargeantson, 
School Business Manager, tel (01405) 762086 or email 
airmynpark.primary@eastriding.gov.uk  
Post No: AIRMYNPC.  Closing Date: 28.11.11.

Breakfast Club Senior Supervisor 
(P/T Temp)
£8.15 per hour (point 14)   GOOLE
Required from January 2012 at Boothferry Primary 
School to take responsibility for the organisation and 
running of the school breakfast club from 7.30am - 
9.00am, term-time, for a maximum of 12 pupils.  
The Governing Body seeks an enthusiastic senior 
supervisor to establish, lead and manage our new 
breakfast club.  You will hold a qualifi cation in childcare 
and have experience of working in a primary school 
environment.  Training will be provided in food hygiene 
and fi rst aid.
Application form and further details available from 
(large A4 letter SAE please): Boothferry Primary 
School, Newport Street, Goole, DN14 6TL or email 
boothferry.primary@eastriding.gov.uk  
Post No: BOOTHBCSS.  Closing Date: 25.11.11.  
Interview Date: w/c 5.12.11.

Play Worker (P/T Temp)
£7.63 per hour (point 11)   AIRMYN
We seek a dedicated play work at our after school 
club at Airmyn Park Primary School.  You will support 
the play co-ordinator in providing a safe and caring 
environment, following the school’s policies and 
procedures.
You must be able to relate well to children and adults 
and have experience of managing pupil behaviour in 
a workplace setting.  Ideally, you will possess or be 
working towards NVQ Level 2 in Child Care.  First aid 
and food hygiene certifi cates are desirable though not 
essential as training can be provided.
Hours: 15 per week, Monday to Friday 3.15pm - 
6.15pm, term-time.
Application form available from Sue Sargeantson, 
School Business Manager, tel (01405) 762086 or email 
airmynpark.primary@eastriding.gov.uk  
Post No: AIRMYNPW.  
Closing Date: 28.11.11.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 28 November.  Job advertising deadline 21 November at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
fi nd and apply for jobs on the 
recruiter website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right 
of the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fi ll in the 
online form. You can save your 
progress on any job application 
and continue with it any time 
you like.
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Breakfast Club Assistant 
(P/T Temp)
£7.63 per hour (point 11)   
GOOLE
Required from January 2012 at Boothferry 
Primary School to help with the daily 
running and organization of the school 
breakfast club from 7.30am - 9.00am, term-
time, for a maximum of 12 pupils.  
The Governing Body seeks an enthusiastic 
assistant to support the establishment and 
running of our new breakfast club.  You will 
hold a qualifi cation in childcare and have 
experience of working in a primary school 
environment.  Training will be provided in 
food hygiene and fi rst aid.
Application form and further details available 
from (large A4 letter SAE please): Boothferry 
Primary School, Newport Street, Goole, 
DN14 6TL or email 
boothferry.primary@eastriding.gov.uk  
Post No: BOOTHBCA.  
Closing Date: 25.11.11.  
Interview Date: w/c 5.12.11.

Senior Midday Supervisor 
(P/T Temp)
£8.15 per hour (point 14)   
RAWCLIFFE BRIDGE
Based at Rawcliffe Bridge Primary School, 
however the post involves travelling to 
Snaith Primary School each day to collect 
school dinners and deliver them to our 
school for 12noon each day.  You must have 
a roadworthy vehicle with insurance and an 
MOT certifi cate together with a full driving 
licence.  A travel allowance of œ4 per day 
will be paid in addition to the hourly rate.
You will then supervise pupils over 
lunchtime, organise and play games with 
them and make sure our children are safe 
and happy.  A fi rst aid qualifi cation would 
be advantageous however training can be 
arranged if necessary.
The school is committed to safeguarding 
children and appointment to the post is 
subject to an enhanced CRB check and 
satisfactory references.
Hours: 10 per week, Monday to Friday 
11.15am - 1.15pm, term-time, however there 
are some occasions during the year when 
overtime is required.
Application form and further details available 
from the school, tel (01405) 839249.  
Post No: RAWCBSMS.  
Closing Date: 21.11.11.  
Interview Date: 28.11.11.

Teaching Assistant - Level 1 
(Job Share Temp)
£7.63 per hour (point 11)   
HEDON
Inmans Primary School, Hedon seeks an 
enthusiastic team member to provide ICT 
support for both teachers and pupils in this 
busy school.
If you are a team player with good IT and 
excellent time management skills, we would 

be delighted to hear from you. 
You will work under the guidance of 
an experienced Teaching Assistant and 
provide technical support to maintain 
communication and teaching resources 
throughout the school. Good interpersonal 
and organisational skills are essential. 
Experience of working in a school and using 
Smart software is desirable, although training 
will be provided. 
Hours: 12 per week term-time on a job 
share basis, for one year in the fi rst instance.
Application form and further details available 
from Inmans Primary School, Inmans Road, 
Hedon, HU12 8NL, tel (01482) 899485 or 
email inmans.primary@eastriding.gov.uk  
Post No: INMANSTA.  
Closing Date: 28.11.11.  
Interview Date: 5.12.11.

Teaching Assistant - Level 2
£15725 (point 14) pro rata   
BEEFORD
Required for January 2012 at Beeford CE 
(VC) Primary School, a friendly enthusiastic 
and motivated person to join our caring 
and dedicated team working within a Year 
1/2 class.  NVQ Level 2 qualifi cation or 
equivalent is essential as is recent school 
experience.
Appointment to the post is subject to a 
satisfactory enhanced CRB disclosure and 
references.
Hours: 37 per week, term-time.
Application form and further details available 
from Beeford CE VC Primary School,
Main Street, Beeford, Driffi eld, YO25 8AY, tel 
(01262) 488444.  Post No: BEEFORDTA.  
Closing Date: 24.11.11. 
Interview Date: 9.12.11.

Teaching Assistant - Level 1 
(P/T Temp)
£7.63 per hour (point 11)   
HEDON
Required for January 2012 at Hedon Primary 
School, an enthusiastic teaching assistant 
to work throughout the school.  Applicants 
should state their particular interests and 
strengths.
Hours: 28.75 per week, term-time.
Application pack available in person from 
reception or by sending an A4 SAE to: 
Hedon Primary School, Ketwell Lane, Hedon, 
HU12 8BN or at www.recruiteastriding.co.uk  
Post No: HEDONTA. Closing Date: 21.11.11.  
Interview Date: w/c: 28.11.11.

Chargehand Cleaner (P/T)
£6.62 per hour (point 7)   
MARKET WEIGHTON
Required as soon as possible at Market 
Weighton Infant School to work a minimum 
of 6 hours per week, Monday to Friday.  You 
will supervise a well-established team and 
carry out general cleaning duties working 
under the direction of the Premises Manager.  
Potential applicants are welcome to visit the 

school to meet with the Premises Manager 
and fi nd out what the work involves.  Due 
to budget considerations it is not possible to 
acknowledge applications.
Market Weighton Infant School is committed 
to safeguarding children and appointment to 
the post is subject to a CRB check.
Application form and further details available 
from the school offi ce, Market Weighton 
Infant School, Princess Road, Market 
Weighton, YO43 3AD (large SAE please) or 
at www.recruiteastriding.co.uk  
Post No: MWICC.  Closing Date: 18.11.11.  
Interview Date: w/c 5.12.11.

Midday Supervisory Assistants 
(2 P/T Posts)
£6.62 per hour (point 7)   
BEVERLEY
• 1 post x 6 hours 15 minutes per week, 

Monday to Friday 11.55am - 1.10pm, term-
time 

• 1 post x 1 hour 10 minutes on a Friday, 
term-time however you should be available 
on a casual basis to cover staff absence

Required as soon as possible at St John 
of Beverley RC VA Primary School, two 
friendly but fi rm, hardworking, trustworthy 
and fl exible people.  You will help and assist 
pupils in ensuring that lunchtime is a positive 
and enjoyable experience, both in the dining 
hall and playground following the school’s 
behaviour and discipline policy.
Duties include:
• ensuring a secure, safe environment for 

our pupils during lunchtime
• engaging with the children in a range of 

playtime activities
• encouraging positive attitudes in all pupils
• providing help and assistance to any injured 

or distressed children - fi rst aid support is 
readily available

• setting up and clearing away tables and 
chairs

• maintaining good hygiene standards
Our school has a strong Catholic ethos, 
which you will be expected to support.  
St John of Beverley RC Primary School is 
committed to safeguarding and promoting 
the welfare of children and young people 
and expects all employees and volunteers to 
share this commitment.  The suitability of all 
prospective employees or volunteers will be 
assessed during the recruitment process in 
line with this commitment.  
All staff and volunteers are required to 
undertake a CRB check and new appointees 
are required to sign a Catholic education 
Service Contract.
Applications should be made on a CES 
(Catholic Education Service) application 
forms and are available from the school 
offi ce, tel (01482) 882487 or email 
stjohnofbeverley.primary@eastriding.gov.uk  
Post No: STJOHNMSA.  
Closing Date: 25.11.11.  
Interview Date: w/c 5.12.11.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 28 November.  Job advertising deadline 21 November at 12noon.
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For further details and to apply for these jobs visit: 
www.recruiteastriding.co.ukSCHOOL BASED JOBS

US
CONTACT

If you would like to 
submit an article please 
contact:
the.grapevine@
eastriding.gov.uk
When emailing, please 
include the title of your 
story in the ‘subject’ 
line. Due to space 
restrictions, submission 
does not guarantee 
inclusion.
EDITOR
Tom Du Boulay 
(01482) 391441. 
PRODUCTION/
DESIGN 
Richard W Smith
(01482) 391445.
DISTRIBUTION 
QUERIES/AMENDS
Kimberley Nichol 
(01482) 391444.
RECRUITMENT 
ADVERTISING 
Julie Ostler 
(01482) 391451.

The Grapevine 
is printed on 
Forest Stewardship 

Council (FSC) 
accredited 
paper.

Other formats
If you or someone 
you know is visually 
impaired or does not 
use English as their 
fi rst language, please 
contact the press 
offi ce on (01482) 
391440 to receive 
The Grapevine in an 
alternative format.

The Grapevine is 
published by the 
communications team
The next issue will 
be published on 28 
November.
On the cover: 
Staff guidance on 
social media
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The NHS Organ Donor 
Register gives hope to 
more than 10,000 people 
of all ages across the UK 

who need an organ transplant.

Around 96 per cent of us would take an 
organ if we needed one. 

Yet only 29 per cent of us have taken 
action and joined the NHS Organ Donor 
Register.

Many people – on average three a 
day – die before they can have a 
transplant because there are simply 
not enough organs available.

Do you believe in organ donation? 
If you would take an organ, would 
you be willing to give one and help 
someone live after your death?

If you believe in organ donation, 
prove it. Register now.

Joining the NHS Organ Donor 
Register is simple and can be 

done online at www.
organdonation.nhs.uk 
by calling 0300 123 23 
23 or by texting SAVE 
to 84118.

All the major 
religions of the 
UK support the 
principles of organ 
donation and 
transplantation.

Transplants 
save lives

www.
hs.uk 
23 23 
SAVE

an 

RAISING AWARENESS OF 
ORGAN DONATION: Athlete Naomi Smith

LEGACY
Independent Funeral Directors Ltd

We are a family business, located in the west of Hull at our 
Anlaby Road office, we are able to fully facilitate the diverse 

and personal requirements of our clients. 

Our ethos is simple, we aim to bring 'Reassurance, Quality 
and Confidence' to the families we serve at a time 

when they may be most vulnerable.

730 Anlaby Road, Hull, HU4 6BP

01482 562762

Private Chapel of Rest, 24 Hour Personal Service, 
Professional Advice and Guidance, Bespoke Funeral Plans

www.legacyfuneraldirectors.co.uk

10% Discount for all ERYC staff, family and friends

y 

RAIS
ORG

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: A Christmas Carol competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps@
eastriding.gov.uk, typing “A Christmas Carol  competition” 
in the subject line, by 22 November. Please remember 
to include your name, address and phone number 
on your entry. Competition entries which don’t 
contain these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is fi nal.

A Christmas Carol 
Saturday 10 December, 
2pm/7.30pm.

By Charles Dickens, adapted for the 
stage by Laura Turner.

Spa Theatre
£12 adult/£8 conc/£35 family (2+2)

On Christmas Eve, the most magical 
night of the year, the miserly Ebenezer 
Scrooge is whisked away on a terrifying 
journey through the past and into the 
future, accompanied by three fearsome 

ghosts determined to make him realise the true meaning of Christmas. Charles Dickens’ 
classic ghost story is brought alive in this most traditional of productions, complete with 
beautiful period costume, song, dance and a magnifi cent, original musical score. Join 
critically acclaimed theatre company Chapterhouse as Scrooge’s frozen heart begins to 
melt and he fi nally embraces the festive spirit in this most festive of Christmas tales. A pre-
show lunch will be available before the 2pm performance.
To be in with a chance of winning a pair of tickets to see A Christmas Carol, 
answer the following question: How many ghosts visit Scrooge on Christmas Eve?

Win a pair of tickets

016
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